Terms of Reference for Gender, Social Inclusion and Group Development Expert in HVAP
Position: Gender, Social Inclusion & Group Development Expert (GSIGDE)
Duration: Full project period

Duty station: PMU Surkhet with frequent visits to projects districts

 Mode of Contract:

Initial contract for one year with a probation period of six months. The annual contract will be extendable up to the project period based on satisfactory performance in the preceding contract.
Roles and Purpose of the Assignment:

The Gender, Social Inclusion and Group Development Expert is responsible to facilitate implementation of the project’s gender and social inclusion and group formation/strengthening and targeting activities and oversee implementation of the project’s social mobilization/group development. He/She should work in close co-ordination with other members of the project management team, the contracted service providers and other stakeholders. 
The Gender, Social Inclusion & Group Development Expert will have following duties and responsibilities:

(i) Assist Project Manager and his entire team members in all the necessary aspects to ensure effective targeting, gender mainstreaming and inclusion of women, the poor and mechanisms to work effectively with minority groups and inclusion of Dalits and Janajatis in project activities.
(ii) Facilitating the elaboration and documentation of a gender strategy for the project including designing gender audits, gender response mechanisms, gender analysis/ mapping/ planning in value chains, and gender profiling.

(iii) Facilitate implementation of project gender and social inclusion strategy for each of its components, sub-components and activities including mechanisms and benchmarks to ensure that the gender, social inclusion and poverty targets are monitored, reported and being met (including mechanisms to allow project management to respond if there are issues in meeting the targets).
(iv) Working with the M&E/KM (knowledge management) unit and with those responsible for each project activity for the means of monitoring gender and social inclusion aspects including the disaggregation and analysis of data by gender, poverty, caste/ethnicity and district and value chain, and documentation of achievements and lessons learned.
(v) Facilitating the implementation of social mobilization/group development and strengthening activities and facilitate to ensure producer groups and cooperatives are planned properly for meeting the production targets in association with value chain teams.  Responsibility for overseeing the implementation of Group Development and Strengthening, and Gender and Social Inclusion plan for each value chain.

(vi)       Working with the SNV and AEC including value chain teams to develop social mobilization approaches and group formation and strengthening procedures that facilitate women, poor, Dalits and Janajatis are benefitted by project intervenisons/activites/value chains and increase as major soucre of income. 
(vii) Developing detailed TOR and tender documents for the national and local service providers to implement group formation & strengthening, and social & gender inclusion activities and design the training programmes to enhance the capacity of targeted groups in each value chain of the project is developed to get involved in value chain activities and increased household income as commercialization.

(viii) Providing support to NGO/service providers to implement the project gender and social inclusion and social mobilization strategies and policies, 
(ix)       Assessing the opportunities, advantages and interest for groups to form cooperatives and develop a plan for project assistance to cooperative development

(x)       Reviewing business plans of groups/cooperatives and agribusinesses in the aspect of gender and social inclusion and assure whether social targeting has been met in the plans and provide feedback and suggestions to the management.

(xi)       Designing, implementing, monitoring the Business Literacy Program under the GeSI sub-component and document the progress and lessons learned
(xii)       Monitoring the effectiveness of the project’s components and sub-components in achieving the gender, social inclusion and poverty target.
(xiii) Facilitate sensitization of all the project team and stakeholders on concepts and concerns GeSI and poverty. 
(xiv) Perform other jobs as directed by the Project Manager

 Academic Qualifications and Work Experiences

i) Master's degree or higher, in socio-economics, sociology and other social sciences or related fields.

ii) Good spoken and written skills in both English and Nepali and possess good skills in report writing. 

iii) At least seven years’ working experience in promoting gender and social inclusion in development projects 

iv) Familiar with development projects related with agriculture and agricultural marketing/value chains. 

v) Experience in working successfully in a team context with core competences in leadership, demonstrate good working capabilities with private sector/agribusinesses so as to get the best arrangements for the project’s producers.

vi) Knowledge and experience in developing gender/social inclusion focused training modules and organizing training programmes will be an advantage. 

Preferences will be given to:

i) Women candidates

ii) Candidates from disadvantaged groups/areas (Dalit, Janjati/Indigenous, Madheshi, Muslim, Backward/HVAP Districts)

Benefits and Remuneration of the Expert

Benefits and Remuneration:

Salary: 

The salary of the Expert, per person per month, will range from NRs. 120,000.00 to NRs. 150,000.00. The salary will be subject to be negotiable within this range and to be finally decided by the Project Manager, HVAP. Tax on the salary will be as per the government Income Tax Rule. 

 Allowances: 

The Expert will get travel, daily allowances and hotel expenses during his/her field visits as per the GoN rule, as applied for gazetted II class officer.

Leave:

The Expert will be provided 21 days of home leave and 6 days of casual leave annually, which will not be carried on for next year. S/he will also be provided 12 days of sick leave per year, which if not taken, can be carried on for the following year. The unspent sick leave at the time of termination of the contract or closing of the project will be compensated as per the existing salary scale. In addition, the expert will also be provided with Mourning Leave – 15 days, Maternity Leave -2 months for women (15 days for men, for maternity care leave) and all public holidays.

Insurance:

If expert wants to insure his/her life, the project will re-imburse 50 % of the monthly premium for the period the expert will be working in the project, not exceeding Rs. 200 per month, upon submission of copy of insurance policy and receipts.

Supervision of the Experts and Administrative Control:

The expert will be administratively accountable to the Project Manager, under the direct supervision of Senior Agriculture Officer of HVAP. He/she will be technically accountable to the Senior Agriculture Officer of the project. He/she will be controlled administratively (such as approval of leave and travel, evaluation of performance etc.) by the Project Manager or designated personnel of the PMU.
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